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The mandate of the Auditor General ended in late 
August 2014. As the acting Auditor General I herewith 
submit the 2014 Annual Performance Report to you. 

Public authorities are accountable for how they 
use public resources and powers. It is the job of the 
Auditor General to give independent assurance to the 
Assembly and to citizens about how they account for 
their finances and performance. 

The report focuses on how the Office of the 
Auditor General used the resources entrusted to it 
during a time of financial pressure for the Kosova 
Government.  It summarises the results achieved and 
allows a comparison with earlier budget years. Most 
importantly it highlights the action we have taken 
and will continue to take to meet the challenges 
ahead for both the Office of the Auditor General and 
the wider public sector.

Citizens and their representatives should have high 
expectations of the Auditor General and the Office of 
the Auditor General.  Audit work must deliver value 
to public authorities facing financial and operational 
pressures. These should expect constructive support 
through our audits and practical recommendations in 
our reports. 

In seeking to become a Well Performing Supreme 
Audit institution we should:
 Be future-focused and strategic to recognise and 

address the issues of greatest impact facing public 
authorities; 

 Challenge the audited bodies about how they 
operate and give constructive, practical feedback 
and specific advice on what they can do better; and

 Discuss how public authorities can more effectively 
identify and apply best practice that auditors see in 
other organisations. 

At the same time we must consider: 
 The range of audit and evaluation tools and staff 

capabilities needed to maximise our impact 
in improving public sector performance while 
developing the scope of our audit work and 
minimising the core ‘opinion audit’; and

 How our services can be sufficiently flexible to 
adapt to  a rapidly changing and rather unique 
environment, balancing pressures of value for 
money and timeliness with comprehensive reviews  
and effective engagement. 

Against this background I would highlight issues 
related to the role of the Auditor General and 
governance.

I frequently see the role and responsibilities of an 
Auditor General overstated. An unmodified audit 
opinion is often described as getting ‘the seal of 
approval’, ‘the big tick’, or a ‘clear health check’. 
What an unmodified audit opinion does deliver is 
independent assurance that financial (and other 
performance) information has been reported fairly 
and can be relied upon. It is not an overall statement 
on the governance of organisations.  This is the 
responsibility of management who must implement 

ADDRESS BY THE 
AUDITOR GENERAL

Honourable President, distinguished Members 
of the Assembly of the Republic of Kosova
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effective risk management arrangements supported 
by realistic self-assessment and high quality reporting. 
Internal audit units should apply comprehensive 
audit plans which provide assurance or otherwise on 
the operation of key financial and other information 
systems. Our increased focus on governance issues is 
intended to support developments in these areas.

Given an understanding of these basic roles it 
is important that a parliamentary oversight is 
working as intended. 2014 has been a lost year in 
this regard. 2015 provides an opportunity for  a 
significantly strengthened oversight mechanism and 
it is important to consider what the information base 
should be for this.

Accrual accounting would help better management 
of the economy by revealing the full extent of 
government assets and liabilities over time and help 
to avert undesirable spending while enhancing public 
confidence in financial management. Another benefit 
is transparency.

True insight about financial sustainability comes 
from understanding the relationship between 
financial and operational performance through 
analysis of audited financial information. Together 
with operational performance information, we can 
highlight the long-term implications of the financial 
position reflected in the Annual Financial Statements 
and risks to operational performance. As such the 
early introduction of accruals accounting would be of 
significant benefit to Kosova.

In designing and using financial statements, we 
should put ourselves in the shoes of information users. 
From this perspective, I make a plea to everyone to 
continue to work for simpler reporting and integrated 
information. Too often, overly rigid rules and/or 
fixed mind-sets undermine meaningful and concise 
information that might improve scrutiny of public 
authorities. I do not subscribe to the notion that 
more information is better. Information should be 
appropriate for its users. Most challenging is making 
information useful for the many interest groups and 
individuals that make up ‘the public’. 

There are many opportunities for external auditors 
to deliver value. But the quest to provide value for 
money will challenge Auditors General (and public 
authorities) in the foreseeable future. Robust analysis 
aided by technology, will help us to better analyse our 
rich data sets and share what we know about public 
authorities. Social media is increasing connectivity 
s and the range of ways people communicate, and 

will help us share with a wider range of people and 
audiences the things that matter for them in the 
public sector. We have begun exploring different 
ways to communicate our messages. These channels 
are continually evolving. International experiences 
should be taken into account.

By law, the Auditor General is the statutory annual 
auditor of around 90 public authorities in Kosova that 
are required to prepare Annual Financial Statements 
and have the authority to carry out other forms of 
audit across almost the entire public sector. No other 
organisation, public or private, has the same overview 
of the public sector, which puts us in a unique position 
to help improve performance. 
Times of change are times of opportunity – 
independence, integrity and value for money is the 
backbone of an auditor’s work. The direction in which 
we must travel is clear. 

The opportunity lies in the many and varied ways we 
can potentially provide more value to the public and 
its representatives. 

Our vision is to become a public external audit 
institution which in a sustainable way fully 
implements internationally recognised public sector 
auditing standards and good European practices. 

Managing continuous change, a result-oriented 
approach and a constructive cooperation and strong 
budget dialogue with our main stakeholders are a 
requirement in fulfilling these ambitions.

Pristina, 30 April 2015

Artan Venhari
Acting Auditor General
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OAG IN BRIEF  

MISSION

Our mission is to “Contribute to sound �nancial management in the public administration. We shall 
perform quality audits in line with internationally recognised public sector auditing standards 
and good European practices. We shall build con�dence in the spending of public funds. We shall 
play an active role in securing taxpayers’ and other stakeholders’ interests in enhancing public 
accountability”. 

VISION

Our vision is to have in place the Supreme Audit Institution (SAI), the National Audit O�ce of 
Kosova, entirely owned by Kosovars and being regarded by its international peers and national 
stakeholders as a Well Performing SAI.    

HOW WE DO IT? 

Our external audit perspective helps the Assembly to hold the Government to account and 
improve public services. We audit the annual �nancial statements of all budget organisations to 
determine if the �nancial statements are correctly prepared, if they provide a true and fair view 
and whether public money has been spent for approved purposes. In addition we carry out non-
statutory audits intended to improve service quality and promote cost-e�ective delivery. 

We are dedicated not only to providing a high quality assessment of the use of public funds, but 
also assisting our audited bodies to improve their �nancial management and control systems – 
with practical and constructive recommendations adding value to and improving operational and 
strategic activities. We work closely with the Committee for Oversight of Public Finances to assess 
value for money achieved through public services.

We are dedicated to assisting in the implementation and development of good governance in the 
Public Administration and being responsive to expectations to give appropriate advice.   

OUR BASE 

Our base for administrative and operational functioning is detailed in Annex 1
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We have handled operative and administrative 
challenges following the end of the former Au-
ditor Generals contract in late August 2014. We 
have kept the focus on results and developed 
the quality in our operations.

The audit season 2013/14 ended by the end of 
August 2014. In total, we reported 102 audits: 

 The statutory KB audit report;
 Eighty-eight statutory audit reports under 

the KB;
 Nine non-statutory audits; and 
 Four donor funds audits. 

The audit season 2014/15 started in September 
2014 and we plan to report 118 audits:

 The statutory KB audit report;
 Eighty-eight statutory audit reports under 

the KB; 
 Eighteen non-statutory audits; and
 Eleven donor funds audits.

Assisting in the development of good gover-
nance and PFM
 
 The positive development in parliamentary 

oversight was put on a halt due to the elec-

tion campaign and the following political 
stalemate. Due to this we focused additional 
resources on follow up of how our audit rec-
ommendations were addressed. A positive 
development is noted;  and  

 Our audit conclusions and associated 
recommendations have actively supported 
interventions with the executive branch 
and di�erent projects within the PFM �eld 
creating a sound base for good governance, 
transparency and accountability. Examples 
are inputs to strategic change within the 
health sector; a discussion paper on the use 
of Performance Indicators in municipalities; 
participation in the Steering Committee of 
the PIFC project; comments on a draft PIFC 
strategy, a draft Procurement strategy and a 
draft Action Plan for PEFA; and production of 
parts of a manual and training for �nancial 
investigators etc. 

Corporate governance modernisation 

 We have implemented the Auditor Generals 
Exit Strategy and started preparing a new 
theoretical and practical platform for the in-
coming Auditor General;  

PERFORMANCE
SUMMARY 

01.
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 An internal adjustment of our organisation 
was applied for the audit season 2014/15 
to more clearly match accountability lines 
within policy areas and priorities linked to 
the European agenda;  

 A better understanding of the base, con-
text and techniques  of modern public sec-
tor auditing amongst all our sta� has been 
achieved through the implementation of 
the new certi�cation program for public sec-
tor auditors; 

 We have positioned ourselves as partners in 
international and European cooperation fo-
rums amongst Supreme Audit Institutions; 
and

 We have stimulated professionalism and ef-
�ciency as well as introduced new tools and 
instruments in order to further develop fo-
cus and a result oriented approach.     

Holding into account  

 We submitted the 2013 Annual Performance 
Report on time, however it was not dis-
cussed neither by the Committee for Over-
sight of Public Finances or the Committee 
for Budget and Finance. This was due to the 

aforementioned early dissolution of the As-
sembly in early May 2014 and the ensuing 
political stalemate. 



12  //  ANNUAL PERFORMANCE REPORT 2014

The output and outcomes of our operations 
measured by quantitative and qualitative indi-
cators enabling comparison over years and au-
dit seasons are summarised below:
 
2.1 Audit coverage – in terms of the size of the 

Kosova Budget (KB) covered by the statuto-
ry audit and the number of other �nalised 
audit reports;

2.2 Quality of audits and reports – the num-
ber of �nalised audits and published reports 
subject to Quality Management System; 

2.3 Impact – the number of meetings held by 
COPF to review our reports, the extent our 
recommendations addressed by the audit-
ed entities and the audit opinions given; 

2.4 External and internal assessments – from 
our external and internal partners on our or-
ganisational performance and reliability of 
our work. 

2.1 AUDIT COVERAGE  

Pursuant to our audit mandate, we conduct 
both statutory1 and non-statutory audits2. An-
nual statutory regularity audits are carried out 
and reported within a clear timeline with in-

terim memorandums produced in December 
2014 prior to the annual audit reports �nalised 
in mid  2015. Our audit of the 2014 Annual Fi-
nancial Statements covers all Budget Organi-
sations except the Kosova Intelligence Agency 
(KIA)3, representing 100% of the total revenues 
and 99% of the total expenditures of the KB.

The Annual Audit Report on the Annual Finan-
cial Statements of the KB for 2013 was pro-
duced based on �ndings from individual au-
dits, and submitted to the Assembly at the end 
of August of 2014. The Annual Audit Report 
was discussed in the Committee for Oversight 
of Public Finance in March 2015 and a list of 
recommendations was prepared by this com-
mittee.

Non-statutory audits are reported on a rolling 
basis. We have progressively increased the cov-
erage of non-statutory and donor fund audits. 
Alongside this, emphasis has been placed on 
improving the quality and focus of all audits.

1 We refer to the statutory audits as regularity audits as they 
include audit of �nancial statements and compliance. 

2 The non-statutory audits include performance-, manage-
ment- or system audits and have no legal time limitations for 
their delivery.

3 KIA is subject to a speci�c audit regime in accordance with its 
law.

RESULTS 
INDICATORS  

02.
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Both statutory and non-statutory audits sup-
port accountability within the budget spend-
ing process.
 
Number of audit reports 

At the end of the audit season 2013/2014 we 
published 102 audit reports:

 The KB Audit Report;
 Eighty-eight regularity audit reports under 

the KB; 
 Nine Performance audits: A discussion pa-

per on Municipality Performance Indicators 
2013; The Supervision of the implementa-
tion of the Prishtina International Airport 
PPP Agreement; Remunerations to the 
Board of Directors of Central POEs; Manage-
ment of the use of o�cial vehicles; Financial 
Management and Control in the Agency of 
Statistics; Financial Management and Con-
trols in Zubin Potok; Municipal Waste Sys-
tem Management; The Budget process for 
Pension and Social schemes; and Study Pro-
grams for Public Administration; and

 Four projects: the Employment Promotion 
through business and skill development 
(funded by Danida), the Technical Assistance 
for agriculture development (TAMAD) fund-
ed by Danida and two projects co-funded by 
UN Habitat4.

The 2014/15 audit season started in September 
2014 and we plan to report 118 audits:

 The KB Audit Report;
 Eighty-eight regularity audit reports under 

the KB;
 Eighteen performance audits: The Procure-

ment system in the Health Sector; Monitor-
ing the use of Medical Devices; Tra�c Police 
Operations and Road Tra�c Safety; Design 
and functioning of the RTK management 
system; Energy e�ciency measures 2010-
15; Physical access to buildings for persons 
with Physical Disabilities; The training sys-
tem for civil servants; The Monitoring of 
sales through special spin o�; Agricultural 

subsidies from the central level; Agricultur-
al subsidies from the local level; The imple-
mentation of the e-Governance strategy 
2009-2015; The Contract for “Supply with  
construction material and construction of 
houses for returnees”; Control of Vehicle 
Gas emissions; Control of the Quality of fuel; 
Maintenance and repair of O�cial vehicles; 
Contracts on Food procurement; Follow up 
the recommendations in the audit “Medical 
waste management”; and Municipality per-
formance indicators 2014; and 

 Eleven projects: one funded by Danida (TA-
MAD); nine co-funded by UN Habitat; and 
the pool fund within the Education sector. 

Table 1 shows our overall audit portfolio includ-
ing the number and types of audits presented 
on a comparative base over the last three years. 
For the current audit season our main focus 
was on consolidating our regularity audits and 
developing non-statutory audits coverage.

We expect to increase the number of such au-
dits as international donor’s trust of the profes-
sionalism and credibility of our audit work is 
enhanced and by doing this, pave the way for 
direct budget support. 

4 We entered into a contract with UN Habitat covering 12 audits 
over a two year period. Two of these projects were �nalised 
during the audit season 2013/2014
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Table1: Number and type of audits planned and carried out over the seasons 
 

 Types of audit Audit season Audit season Audit season

2014/2015 2013/2014 2012/2013

Statutory Audit 90 89 91

- KB 1 1 1

- State Authorities 24 24 24

- Municipalities 38 38 38

- Contracted out -6 -11 -11

- Independent Institutions 27 26 26

Outside KB 0 0 2

Non-Statutory Audit 29 13 17

- Performance Audits 18 9 5

- Management Audits 0 0 10

- System Audits 0 0 1

- Donor fund audit 11 4 1

Total 119 102 108

At the local government level, we have contin-
ued contracting out work to private audit �rms 
in municipalities although the number of out-
sourced audits has been reduced to six. This al-
lows us to compare the quality of our audits to 
the private sector. 

2.2 QUALITY OF OUR REPORTS

The Quality Management System (QMS), em-
bedding quality as a basic requirement in all ac-
tivities, remains one of our main priorities. We 
ensure that �nalised audits are in compliance 
with International Public Sector Auditing Stan-
dards and good European practices and secure 
a high quality of reporting. 

QMS consists of three main components: 
 Quality control; 
 Quality monitoring; and 
 Quality assurance. 

Quality Control is a control carried out for each 
audit through review of the entire audit pro-
cess including the e�ective application of the 
OAG audit methodology related to the plan-
ning, execution and documentation of the au-
dit including formal reporting.   

All audits of 2014 Annual Financial Statements 
were monitored by management, from the 
Audit Team Leader, Audit Director, through As-
sistant Auditor General to the Auditor General 
before being submitted. A modi�ed template 
for the audit report was applied for 2014 audits. 

Quality monitoring is an internal review function 
carried out by the Audit Support Department. 
During 2014, the quality monitoring was once 
again supported by our international partners 
through the EU Twinning Project. 

During this period pilot and non-pilot audits 
were monitored. This process covered all audit 
stages ensuring that appropriate and su�cient 
audit evidence supported audit reporting and 
the Auditor General’s opinion. 

Quality assurance is an independent audit ex 
post review involving a combination of internal 
and external reviews. Reviews like this should 
be done periodically, i.e. every third or fourth 
year. Under the current circumstances we are 
using international assessments as a proxy for 
this,  see chapter 2.4.  

Results from an annual lessons learned exercise 
and the feedback received from external part-
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ners are used in making positive changes to 
the way our audits are conducted and results 
reported. We are committed to consolidate 
further improvements in our statutory audits 
and to develop the quality of the non-statuto-
ry audits. Our di�erent partners are helping us 
achieve these quality objectives.

2.3 IMPACT

Audit impact is re�ected in actions taken at 
di�erent levels to improve internal control sys-
tems and overall �nancial and operational per-
formance. Our reports also inform other users, 
investors, donors and the general public thus 
raising transparency and awareness.

Our reports have resulted in:
 A better identi�cation of the reasons for 

challenges and shortcomings in the man-
agement of public �nances;

 Improvements in the design of internal gov-
ernance, �nancial management and con-
trols;

 A better implementation of management 
processes: and

 A more informed public debate.

The number of audit reports addressed in public 
hearings of COPF , where representatives from 
the executive should be held to account for 
the way they managed public resources, have 
signi�cantly gone down in 2014. Parliamentary 
oversight was applied only for two authorities 
compared with 16 in 2013 and 17 in 2012 (this 
also included a common hearing for all munic-
ipalities).  Due to this development we have fo-
cused additional resources on follow up of audit 
recommendations. 

In addition to the regularity audit, good gover-
nance has been a special area of review during 
the last two years. This focuses on identifying 
and assessing the management of risks within 
organisations as well as measures to prevent 
and eliminate them. 

We are also active in the PIFC steering commit-
tee meetings focusing on the development of 
�nancial management and control and internal 
audit in the public sector. Further to this, some 
audited organisations turned to us for help and 
advice when they faced certain procedural di�-
culties in their �nancial operations. 

In this way we identi�ed opportunities for better 
use of public resources, improved cost e�ective 
service delivery, and enhanced accountability 
and transparency. We have highlighted issues 
which resulted in ine�cient use, waste and/or 
improper management of public resources and 
recommended actions o�ering signi�cant po-
tential for improvements. 

Audit opinions

Budget Organisations are improving their pro-
cesses supporting the production of their An-
nual Financial Statements to a large extent as 
a result of our audit advices and recommenda-
tions. Audit opinions given on the 2013 Annual 
Financial Statements re�ect an increasing pro-
portion of Un-modi�ed5 opinions although the 
number of Emphases of Matter is increasing, 
mostly due to incomplete asset recording.

Following the challenges identi�ed with asset 
reporting a special intergovernmental commit-
tee was set up with the aim of resolving prob-
lems with asset registration systems. We partici-
pated as observers. 

5 The term “un-modi�ed opinion” is equivalent to the term 
“un-quali�ed opinion” used in our previous year’s reports. 
The new wording is in accordance with the the INTOSAI audit 
standards (ISSAI 200).
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Table 2: Audit Opinions given over the last three years
 

 Type of Opinion 2013 2012 2011

Un-modi�ed Opinion 37 38 35

Un-modi�ed Opinion with an Emphasis of Matter 47 42 32

Modi�ed Opinion 2 2 15

Modi�ed Opinion with an Emphasis of Matter 0 6 4

Adverse Opinion  4 0 0

Disclaimer 2 3  3

Total 92 6 917 89

Table 3:  Implementation of previous recommendations 

Groups of Audited 
institutions

Recommendations Fully implemented  Partially addressed
(in process)

Not addressed 

No. No. % No. % No. %

Central Level institutions 354 159 45 108 30 87 25

Independent Institutions  221 128 58 40 18 53 24

Local Level Institutions  425 119 28 103 24 203 48

Total 1000 406 41 251 25 343 34

Compared to previous year the number of rec-
ommendations addressed by the central level 
organisations is steadily going up while there is a 
slight increase in the percentage of recommenda-
tions fully addressed by municipalities. However, 
the number of unaddressed recommendations 
remains a concern and e�ective measures are re-
quired to address this situation. The independent 
institutions (except for the Pristina University, Of-
�ce of the President, Central Election Commission 
and the Anti-Corruption Agency which need to 
take additional measures) address our recommen-
dations in a satisfactory way.      
 
Advices on how to address earlier recommenda-
tions and to further improve �nancial manage-
ment and control were provided. Advice related 

to the preparation �nancial statements was im-
plemented to a large degree resulting in a higher 
quality of �nancial information in the Annual Fi-
nancial Statements. 

The progress made indicates improved impact of 
our work. Our recommendations are more rele-
vant, practical and understandable. 

6 The overall �gure is higher than the audited institutions due 
to the fact that two opinions are given for the Privatisation 
agency (the agency and the fund). In addition the �gure in-
cludes the opinions for two donor funded projects (�nanced 
by Danida).

7 The overall number of opinions includes the opinion on the 
Privatisation fund. In addition the �gure includes the opinions 
for one donor funded project (�nanced by Danida) and the 
opinion for “Trepca”.

Number and percentage of addressed rec-
ommendations 

In each of our audit reports we give recommen-
dations to the heads of audited organisations. 
This is intended to help them in improving gov-
ernance, transparency and accountability. In 
this way we give our input to improved �nan-

cial management and better use of available 
resources. 

The follow-up of the extent to which our 
previous year’s recommendations have been 
implemented is a constituent part of our audit. 
The results from these analyses are summarised 
below.  
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2.4 EXTERNAL AND INTERNAL 
 ASSESSMENT

A couple of external assessments were carried 
out during the year. A consultant company 
evaluated the cooperation between us and the 
Swedish National Audit O�ce. The evaluation 
was broad and gave interesting input for our 
future development approaches and priorities 
as well as a con�rmation over results achieved. 
A report was submitted in December, some 
conclusions were that:  

“OAG has improved its performance in terms 
of timeliness of submission of audit reports, as 
well as the coverage of its audit mandate and 
the number of entities audited each year … the 
credibility and accuracy of �nancial statements in 
government and the OAG audit reports were now 
highly appreciated … OAG is regarded as an in-
dependent and credible institution.

… The SNAO support has been rather limited 
and the lion part of the OAG success cannot be 
attributed to that support. … there is consensus 
that the support (given) has been bene�cial and 
should continue…

… Main achievements are that the �nancial/reg-
ularity audit certi�cation program is implement-
ed, that several performance audit reports of rea-
sonable quality have been or are being produced, 
and that a time reporting system is in use and HR 
reports produced. 

There is still work to do to improve the certi�ca-
tion contents and continued professional training 
in regularity audit, and to develop project man-
agement skills and the role of middle manage-
ment, to design a progression or certi�cation also 
for performance auditors, to improve further the 
productivity and quality of performance audit, to 
integrate time reporting into other systems, and 
to improve union relations. …
 
... There are several important factors that will im-
pact on the further development of OAG; Firstly, 
new challenges occurring due to the Stabilisation 
and Association Agreement with EU in the �elds 

of FM/C, external and integrated reporting, sta-
tistics, the protection of the EUs �nancial inter-
ests and a possible introduction of direct budget 
support. Secondly, the potential appointment of 
a di�erent AG, the closure of the EU twinning proj-
ect and the expected revision of the audit legisla-
tion. ”

On behalf of the European Union a Result-Ori-
ented Monitoring (ROM) review of the Twin-
ning project was carried out. The conclusion 
was that:

“The institutional capacity building contributes 
signi�cantly to an increased e�ectiveness in the 
audit process. The Progress is so good that the 
need for an eventual follow-up twinning light 
should be reassessed at the last stages of the 
project (or even beyond). The only possible risk to 
the full independence of the OAG is the pending 
endorsement of the Law on Establishment of the 
Audit Function, but this is a political issue beyond 
the scope of this Twinning.” 

Furthermore the review recommended that:

“EU O�ce and OAG: to re-assess the need for an 
eventual Twinning light support at the �nal stag-
es of the project, i.e. late winter / spring  2015, 
when it should be more apparent whether an ad-
ditional assistance will be required or not;

OAG, EU O�ce and Twinning management: IPA II 
Strategy Paper for Kosova should include stipula-
tions, which will build upon the core pillars of the 
CDS. In that way, the CDS will provide the basis 
for the mid-term development and links with the 
development of the Public Administration Reform 
(PAR) sector itself.” 

Internally we, as every year, held our annu-
al summer conference. The agenda included 
lessons learned from the exit strategy imple-
mentation and discussions of lessons learned 
during the audit season 2013/14. The confer-
ence is a forum for interaction and provides a 
platform for all sta� to present views; exchange 
knowledge, ideas and experience; and identi-
fy solutions to existing challenges. Discussing 
new possibilities for collaboration and cooper-
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ation with our nearest stakeholders is an em-
bedded part of the conference.

In addition more about internal assessments 
may be found in 2.2, Quality of our reports.

2.5 RECOMMENDATIONS FROM OUR 
EXTERNAL AUDITORS 

The Assembly has appointed a private audit 
�rm for auditing our 2014 Annual Financial 
Statements. The auditors have given an un-
modi�ed audit opinion, i.e. the statements are 
in all material aspects fairly presented (see An-
nex III).

In a Management Recommendation Letter the 
auditors stated that they did not note matters 
involving our internal control and operations 
that are considered to be material weakness-
es. The auditors, however, noted other matters 
related to the internal control structure and 
certain other accounting or operating matters, 
which are presented in the Recommendation 
Letter to the management that was submitted 
to our o�ce and to the Assembly. 
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The main source of �nancing of the OAG is the 
KB. The salaries of the Auditor General and Act-
ing Director General until the end of August 
were co-�nanced by the Swedish Government 
and the KB; and administered by the Interna-
tional Management Group (IMG). From Sep-
tember 1st 2014 an Acting Auditor General has 
been in post and the Acting Director General 
was engaged on a service contract. 

Donations were also received from internation-
al partners to support our further development.  
Limited revenues are also generated from the 
audit of donor funded projects. 

3.1 FINANCIAL RESOURCES

The initial 2014 budget of €2,130,753 was sub-
ject to the following changes:

 Wages and Salaries: The Government of 
Kosova increased the salaries of all civil ser-
vants by 25% from April 2014. As a result, 
the �nal budget was €1,480,232 compared 
to the approved amount of €1,349,253. The 
di�erence of €130,979 was funded from  the 
reduced Goods and Services and Utilities 
allocation of 15% and €18,254 allocated by 

the Ministry of Finance - contingencies for 
Salaries;

 Goods and Services and Utilities: Based on 
the decision of the Government no.07/172, 
dated 27.02.2014 for saving expenditures by 
Budget Organisations, 15% of the budget of 
€751,5008 was not allocated. This amount 
of €112,725 was transferred by the Govern-
ment to the category of Wages and Salaries; 
and 

 Donations by our partners of €61,172 were 
transferred to Goods and Services.  

Donations:

a) The European Union/Twinning Project 
- donated €10,000 to co-�nance our sixth 
annual o�ce conference held in Tirana, Al-
bania in July.

b) The Swedish National Audit O�ce - donat-
ed €7,838 to co-�nance our sixth annual of-
�ce conference held in Tirana, Albania in July 
and to rent the work space for the needs of 
our sta� during a workshop in Pristina

8 The base was the budget €711,500 in the budget for Goods 
and Services and the €40,000 in the budget for Utilities.

RESOURCES  
03.
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c) The World Bank – are currently supporting 
us through a 20 months project focused on 
auditing public procurement systems. The 
amount of €43,3349 was transferred to our 
budget, €39,029 spent and the di�erence 
transferred to the 2015 OAG budget.

Other revenues:

The amount of €5,220 represents the value of 
the revenues generated from audits of donor 

Our approved budget for 2014 is 4.2% higher 
compared with 2013, while the 2013 budget was 
9.5% higher than 2012. These increases re�ect 
higher costs for sta�. 

Underspends in Goods and Services and Utilities 
in 2014 re�ect a shortcoming in �nalising a pro-
curement process for o�ce equipment and lower 
usage of electricity and land line phones. The un-

projects funded by DANIDA, TAMAD and UN 
Habitat. These revenues are deposited directly 
to KB and were not used by us.
 
Following the above mentioned changes, our 
�nal budget at the end of 2014 was €2,210,179.

Table 4: OAG Budget (in EUR `000)

Budget Report Initial Budget Final  Budget Spent Budget Percentage (%)

2014
Total Budget 2,131 2,210 2,169 98%

Wages and Salaries 1,349 1,480 1,480 100%

Goods and Services 712 666 644 97%

Utilities 40 34 27 80%

Subsidies and Transfers - - - -

Capital Investments 30 30 18 59%

2013
Total Budget 2,120 2,121 2,006 95%

Wages and Salaries 1,305 1,285 1,268 99%

Goods and Services 620 666 614 92%

Utilities 45 45 29 64%

Subsidies and Transfers 100 75 75 100%

Capital Investments 50 50 20 41%

2012
Total Budget 2,010 1,937 1,822 94%

Wages and Salaries 1,198 1,215 1,174 97%

Goods and Services 622 622 561 90%

 Utilities 40 40 32 80%

Subsidies and Transfers 100   0%

Capital Investments 50 60 55 92%

derspend in Capital Investments re�ects the fact 
that the Electronic recruitment module (Lot 2 of 
the HRM System) could not be �nalised due to in-
su�cient eligible economic operators.

9 This amount is granted by World Bank but initially this was paid 
by KB. The funds remain to be reimbursed to the Government.
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Professional
trainings

15%

Graph 2 shows expenditures for Goods and 
Services, whereas: 

 The highest element (30%) remains renting 
the OAG o�ce; 

 15% relates to professional public sector au-
ditor training10;

 14% relates to payments for contracted out 
municipality audits and payments funded 
by World Bank related to procurement audit; 
and

 11% of expenditures relate to the work of 
teams in the �eld (travel and allowances), 
participation costs for sta� in workshops 
abroad (workshops in Albania, Sweden, Bos-
nia and Herzegovina, EUROSAI Congress, 
IFAC congress, SAI Network for candidate 
and potential candidate countries) as well 

Graph 1 Budget expenditures across economic categories 

Graph 2 Budget expenditures in the category of Goods and Services

Wages
and salaries
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and subsidies
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and aboard

11%

0%

as costs related to the audit of the Kosova 
Embassies in Brussels, France, Sweden, and 
Germany.

3.2 ASSETS 

Due to the scarce budget situation, deprecia-
tion and our prudent spending policy the value 
of our assets is decreasing every year. The pos-
sibility for new capital investment to meet new 
technology requirements has been limited. 

10 An cooperation agreement regarding the Public Sector Cer-
ti�cation Scheme was signed in July 2013 between OAG and 
SCAAK
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New IT tools and solutions contributing to more 
e�cient audit and audit support have had to 
be been re-pro�led to future budget years.

The value of capital assets was €115,000 at the 
end of 2012, €84,000 at the end of 2013 and 
€69,000 at the end of 2014. The value of our 
non-capital assets was €115,000, €101,000 and 
€97,000 respectively.

The e-asset system is not fully functional lead-
ing to problems in calculating depreciation and 
re-assessing already fully depreciated assets 
still in use. 

All our vehicles that are still in use have had zero 
net values since 2013. New assets purchased 
during 2014 were mainly related to an update 
of ICT, software and hardware.

3.3 HUMAN RESOURCES  

We aim to employ a talented and diverse work-
force that re�ects the people we serve. Our 
recruitment policies are designed to promote 
applications from the widest possible range of 
backgrounds and communities.

In 2014, we had a total of 147 employees. The 
sta�ng structure consists of management 
group, auditors and support sta�. Besides this, 

we also employed four substitutes replacing 
sta� in absence. 

The Auditor General’s mandate ended in Au-
gust 2014. The Deputy Auditor General is cur-
rently serving as the Acting Auditor General. 
The Acting Director General is engaged under a 
Special Service Agreement after the end of the 
Auditor General’s project with IMG. 

In 2014, we have increased our KB sta�ng 
number by three. 81.6% are auditors and 18.4% 
are support sta�, of which 72 females and 75 
males. The employee’s average age is 38.1.

94% of our sta� holds di�erent university de-
grees in a relevant �eld, whereas the rest have 
completed secondary education.

Our sta� needs are growing due to the require-
ments from our partners and stakeholders to 
carry out more audits. Changes in our legal 
framework may increase this demand. 

Statistics regarding the sta� over the last 
years may be found in the following tables 
highlighting an increased number of female 
sta�, now consisting almost 50% and a low sta� 
turnover.  

Table 5: Sta� over the years 

Year Sta� 
Ceiling

Number of 
communities

Percentage 
of females

Number of 
directors 
(Female)

Average 
age

Number of 
Team  
Leaders

Percentage 
of sta� 
turnover 

Experience in 
the o�ce for 
more than two 
years

2012 136 6 45.8% 5 36.7 29 0.7 108

2013 140 6 47.9% 6 37.1 38 3.75%11 127

2014 146 6 48.9% 7 38.1 43 1.3612 137

11 Two have resigned and one has passed away.
12 One has resigned and one was terminated.
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Recruitment processes 

Our recruitment processes are based on values 
and principles in the legal framework for civil 
service in Kosova, internationally recognised 
public sector auditing standards (ISSAIs) and 
good European practices. In 2014 we complet-
ed four recruitment processes: two auditors, 
one translator Albanian-Serbian language, and 
one HR Assistant substitute. We have also con-
tinued to bring in temporary translators during 
the peak season.  

Training and development

As a knowledge based institution working un-
der continuously evolving standards signi�cant 
attention is paid to our training and develop-
ment programmes. 

We delivered a number of in house training 
events and attended several external ones. We 
have also introduced Continuous Professional 

Table 6: Sta� categories (positions held at the end of the year)

Category 2014 2013 2012

Current �gures Positions Current �gures Positions Current �gures Positions

Audit sta� 120 121 114

Administrative sta� 27 27 28

Total 14713 146 148 140 142 136

Table 7: Number of participants in di�erent modules of the public certi�cation

Public Sector Certi�cation Scheme – Modules of training

Module Number of participants Period

M1. Financial Reporting 5 May – June

M2. Planning and Budgeting 47 February – March

M3. National laws (Legal module) N/A N/A

M4. Procedures and Techniques of Public Finance Management 46 February – April

M5. Government, Risk, and Control 29 January

M6. Audit Methodology I 36 June – July

M7. Audit Methodology II 52 September - October

M8. Financial Management 35 April – May

Total 204

Development (CPD) as a part of the Public Cer-
ti�cation Programme carried out in coopera-
tion with the Society of Certi�ed Accountants 
and Auditors of Kosova (SCAAK). 

All in all we arranged over 12,000 hours of train-
ing outside and inside the o�ce during 2014. 
 We organised 13 speci�c trainings for our 

sta�, with around 3,000 hours of training, 
mainly provided by our cooperation part-
ners from UK, Netherlands and Sweden;

 Two of our sta� attended training in Interna-
tional Public Sector Accounting Standards 
organized by CIPFA14;

 Five sta� attended trainings provided by 
KIPA; and

 The new public certi�cation scheme contin-
ued. A total of seven training modules were 
organised, numbering a total of 9100 train-
ing hours.

The current situation when it comes to partici-
pation may be seen below: 

13 The number of positions at the end of the year was 147. The 
number is higher that the approved positions due to the re-
cruitment of substitutes replacing the sta� on absence.  

14 Chartered Institute of Public Finance and Accountancy
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242 exams, or 67.6%, were successfully passed. 

A policy for de�ning criteria for sta� grading 
under the new public certi�cation scheme is 
under preparation. The policy will take into ac-

count exam results, together with performance 
and experience. 
The following table shows the number of our 
sta� in di�erent levels of the private certi�ca-
tion scheme and their current titles:

Table 8: Grades/quali�cations of sta�

Category 2014 2013 2012

Certi�ed Auditor 27 28 25

Certi�ed Accountant 31 31 29

Accounting Technician 28 24 28

Trainee Auditor 20 23 14

Performance Auditor 12 11 8

Internal Auditor 1 1 1

Ttotal 119 119 106

Our Serbian community sta� continues to at-
tend a certi�cation scheme in the Serbian As-
sociation of Accountants and Auditors.

We have also provided internship for two law 
students under an agreement with the Pristina 
University.

Development of computer aided tools

As a part of our strategic direction we initiated 
development of HR tools for sta� information 
management and time recording enabling us 
to be more e�cient in handling of HR issues. 
The HR Information System and Time Record-
ing System have been developed and installed 
and are currently under a review phase. 

We were not able to �nalise the procurement 
of e-Recruitment System due to no su�cient 
responsive bids. But, this still remains as one of 
our next steps to take

Trade Union 

An integral part of our strategic ambition devel-
oping a Well Performing Supreme Audit Institu-
tion is the development of a mature Union. Our 
view is that the Union should act in the long 
and short term interest of its members and at 
the same time contributes in the change pro-
cesses needed for reaching the OAG’s strategic 
ambitions. 

In 2014 we signed an agreement for formal 
communication with the Trade Union of Em-
ployees of our O�ce (TUEOAG). This agreement 
has served to clarify the respective role and re-
sponsibility of the management and the union 
representatives and to form a base for working 
together in partnership. 

Sta� belonging to the Union pay their own 
membership fees which are either deducted 
from their salaries or paid directly to the Union. 
We provide o�ce facilities to our union repre-
sentatives and also allocate a space to its Share-
Point/Intranet site, where TUEOAG informs 
members on the union activities. We also allow 
a certain amount of time for sta� elected to the 
chairmanship to work in union activities. At the 
end of 2014, the TUEOAG had 87 members. 

The dialogue with the union is currently put on 
halt due to the approach and actions taken by 
the union, undermining the dialogue between 
the two parties. 
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An on-going cooperation with local and inter-
national partners is a key mechanism for ensur-
ing positive results and promoting change to 
ensure e�ective institutional development of 
the OAG. This has had an impact through im-
proved quality, exchange of experiences and 
mutual bene�ts for the parties in the area of 
professional development and sound manage-
ment of public funds.  

The Assembly, the Committee for Oversight of 
Public Finance (COPF) in particular, is our main 
local cooperation partner. Our mutual goal is to 
have an impact on increasing value achieved 
from public money and enhanced transparen-
cy in the state administration. 
The committee should review our audit reports, 
make conclusions and hold the Heads of insti-
tutions into account. As explained in chapter 
two of this report these activities were reduced 
signi�cantly during 2014 due to the political 
stalemate following the general election. The 
new COPF has initiated a stronger stance on 
parliamentary oversight. 

The cooperation with the Government, the 
Ministry of Finance (MoF) in particular, has been 
on-going when it comes to giving our advice 
on the Public Financial Management process. 
In 2014 an activity started in cooperation be-

tween MoF, Ministry of Local Government Ad-
ministration (MLGA), the Municipality Associ-
ation, some development projects and OAG 
developing benchmark information regarding 
results and �nances in the municipalities. 
We also initiated cooperation with the Ministry 
of Health regarding internal audit and procure-
ment system design. A number of ministries are 
seeking our advices when comes to develop-
ment and accountability issues.

We have developed our cooperation with the 
Justice sector supporting them in their opera-
tions to ensure a proper use of public money. 
Of particular importance is our support to the 
development of �nancial investigators through 
training and manual production.

Further strengthening and development of the 
organisation are always needed.  Our cooper-
ation with media and civil society plays a key 
role in this. We have organised hearings with 
representatives from media and civil society to 
discuss their expectations on us. The initiatives 
we started in 2014 involving media, NGOs, aca-
demia and development projects in discussing 
strategies and audit needs will be further de-
veloped. 

COOPERATION 
04.
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4.1 PROJECTS

Our international partners continued to assist 
us in 2014 through di�erent projects. 

The twinning project led by the National Audit 
O�ce of United Kingdom has continued to pro-
vide assistance in implementing our Corporate 
Development Strategy. The focus has been on 
mechanisms for enhancing quality in regularity 
audits with particular emphasis on pilot audits, 
support for the Audit Support Department and 
implementing an improved methodology. It has 
also supported the commencement of IT audit, 
elements of performance audit and prepara-
tions for the implementation of a new law cre-

ating the National Audit O�ce of Kosova. This 
project ends in mid 2015.
The cooperation with Swedish NAO, focused to-
wards development of the Performance Audit is 
on-going and deepening. This project ends in 
mid 2016

The World Bank �nanced project has, despite 
some delays, continued supporting us in devel-
oping our methods and approaches in auditing 
value for money in the procurement systems. 
This project will end in mid 2015.

Preparations for a Twinning light focused to-
wards audit quality and sustainability started in 
the end of 2014. Such a project is expected to 
start in September 2015.
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4.2 NETWORK 

In 2014 we were invited to and participated 
in di�erent international meetings. This has 
served us to promote OAG achievements in 
particular and Kosova in general besides giving 
important input for our further development.   

The Auditor General and Deputy Auditor Gen-
eral participated in the IX Congress of EUROSAI 
held in the Netherlands. 

The Auditor General and an Assistant Auditor 
General participated in the World Congress of 
Accountants in Rome and in the World Bank 
event “2nd Accountancy Development for Re-
sults”. 

We carried on our work within the Network 
between SAI Presidents in candidate and po-
tential candidate countries and the European 
Court of Auditors and were observers in a liai-
son o�cers meeting in the network of EU SAI’s 
in Copenhagen. We are engaged in parallel 
performance audits with region countries sup-
ported by ECA and SAIs from Western Europe. 
Four workshops have been held and a second 
parallel audit project with region countries is 
envisaged.    

A Steering Committee Meeting was held in 
Stockholm within our bilateral cooperation 

with the Swedish National Audit O�ce. This 
also included presentations and discussions 
with sta�. 

In order to build up and maintain networks we 
are using the opportunities to have some of our 
sta� in internship in sister organisations. 

We maintain a close cooperation with the Alba-
nian Supreme Audit Institution for professional 
development and in exchanging experiences 
and expertise on relevant issues.
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Our institution is well consolidated and pres-
ently successful in meeting its operational ob-
jectives. However, current challenges are re-
�ected especially when it comes to strategic 
management. The Auditor General’s �ve-year 
mandate ended in end August 2014 and his 
responsibilities are since that exercised by the 
Deputy Auditor General as acting. 

An incoming Auditor General will have a pivot-
al impact on future priorities and management 
within the o�ce.  The uncertainties in this re-
gard are considered as one of the main chal-
lenges in terms of strategic development.

We are now putting in place a new platform 
supporting the incoming Auditor General con-
sisting of:

 The up dated Corporate Development Strat-
egy (CDS) aligned to the European agenda;

 A project proposal for a Twinning Light �che 
for the adoption by EU;

 A new law on the Auditor General and the 
NAO passed by the Assembly;

 A list of sub-legal acts produced;
 An amended Regularity Audit Manual;
 A draft certi�cation scheme for Performance 

Auditors (PA) developed and the implemen-
tation started;

 An amended Performance Audit manual;
 An updated OAG Risk Register; 
 A recommendation tracker summarising 

outputs from our partners; and
 A draft Audit Plan for the 2015/16 season. 

In addition we are working to �nd a sustainable 
solution for an o�ce.
 
It will be an important task for the incom-
ing Auditor General to put an Action Plan in 
place for the implementation of the platform 
and own priorities. This will need to set forth 
actions, monitoring processes including per-
formance indicators and time lines as well as 
persons or departments responsible for mon-
itoring.

The CDS is aligned to the European agenda and 
the objective is to become a Well Performing 
Supreme Audit Institution. Important corner-
stones in this are to:

a) Secure local ownership and institutional sus-
tainability;

b) Contribute in strengthening good gover-
nance; and

c) Develop and keep organisation and audit 
quality.

COMING FOCUS  
05.
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a) In order to secure local ownership and insti-
tutional sustainability we will consolidate 
what is already achieved and widen our 
business portfolio. We will: 

 Develop internal guidelines related to the 
new law;

 Start the implementation of these;
 Further develop long-term relationships 

with our partners;
 Ensure change management and result ori-

entation in all our businesses;
 Propose (and introduce) new audit solutions 

in the public sector where deemed necessary;
 Further develop the regional cooperation 

amongst sister organisations and participa-
tion in international networks; and

 Develop and strengthen the internal organi-
sational capacities.

b) In order to contribute in strengthening 
good governance the following measures 
will be in focus:

 Further develop the regularity audit in com-
pliance with internationally recognised pub-
lic sector auditing standards; 

 Undertake more performance audits with 
high relevance;

 Put more focus on areas with interest to de-
centralised management of IPA funds and 
the protection of EUs �nancial interests;

 Undertake more audits of donor funds;  
 Further develop ICT and Procurement system 

audits;

 Continue to produce the AAR and individual 
audit reports in time, with increased quality 
and e�ective relevance-based recommen-
dations securing more accessibility;

 Draft our Annual Performance Report in 
time and with increased quality;

 Contribute in the development of perfor-
mance and cost indicators, bench marking 
reports and accrual accounting;

 Promote economy and e�ciency in the de-
sign of the public administration;

 Promote prudency and transparency in the 
use of public funds;  

 Develop further support to the Assem-
bly oversight function, speci�cally COPF, 
to strengthen accountability of persons 
charged with governance;

 Develop our cooperation with the Executive 
in applicable areas of the SAA and the Public 
Administrative Reform; and

 Extend the external cooperation and com-
munication with civic society, media and de-
velopment projects.

c) In order to develop and keep overall quali-
ty we plan to carry out the following actions:

 Further enhance the quality function;
 Fully implement the new certi�cation pro-

grams;
 Introduce more e�ciency in the audit via 

new IT solutions; and
 Introduce better managerial and adminis-

trative tools. 



30  //  ANNUAL PERFORMANCE REPORT 2014

Integrity assurance  

I hereby assure that the information in the Annual Performance Report, including the �nancial 
statements, are accurate, reliable and objective

 

Artan Venhari, Acting Auditor General and Deputy Auditor General

Declaration of Transparency

We hereby assure that our business during 2014 has been carried out in accordance with Public 
Service Charter and the OAG Code of Conduct

 
Ilire Daija-Buza, Acting Director General

 

Ibrahim Gjylderen, Assistant Auditor General; 
 

Qerkin Morina, Assistant Auditor General

OAG ACCOUNTABILITY
06.

Ilire Daija-Buza, Acting Director General
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ROLE

The Auditor General is an independent consti-
tutional institution and reports directly to the 
Assembly. The OAG is assisting the Auditor Gen-
eral whose mandate and duties are de�ned by 
the Constitution and the Law no. 03/L-75 on the 
Establishment of the O�ce of the Auditor Gen-
eral and Audit O�ce in Kosova. Since September 
2014 the o�ce is managed by an acting Auditor 
General. 

In exercising and ful�lling his obligations the Au-
ditor General is free to undertake all the needed 
actions in function of his mandate. He is account-
able to the Assembly. 

Ensuring our objectivity and independence from 
the organisations which we audit is crucial. Our 
objectivity and independence should be assured 
by a proper execution of a broad, sustainable, and 
lawful mandate; compliance with internationally 
recognised public sector auditing standards; and 
a strong internal Code of Professional Conduct. 

OUR ACTIVITY 

Annually we are carrying out statutory regu-
larity audits of the Kosova Budget and Budget 
Organisations that include the Assembly, the 
O�ce of the President, each Ministry and exec-

utive agency, municipalities, independent bod-
ies and other entities.

We also carry out non-statutory performance 
audits. This is within our scope, but not an an-
nual statutory requirement. These audits are 
carried out in order to assess whether the gov-
ernmental programs are being managed prop-
erly, cost-e�ectively and e�ciently, and wheth-
er systems for measuring and reporting their 
e�ciency are in place.

We report on our audits to the audited entities 
and to the Assembly (COPF) and these reports 
are published. Our reports contain recommen-
dations in order to foster change and better 
practices.  In doing this, we want to provide 
to the Assembly, Government and taxpayers 
a fact based professional and integrated audit 
service.

For the purpose of assisting in the implementa-
tion, development, and sustainability of Public 
Finance Management, we intend to assure the 
taxpayers and international donors that public 
funds are used economically, e�ectively and 
e�ciently. We do this by ensuring that public 
funds are reported, administrated, and used 
wisely and properly.

ANNEX 1: SHORT INTRODUCTION TO THE 
OFFICE OF THE AUDITOR GENERAL

ANNEXES
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ACCOUNTABILITY PROCESS  

Our Annual Financial Statements (AFS) are 
prepared in accordance with the Law on Pub-
lic Financial Management and Accountability. 
They are in compliance with the Cash Basis In-
ternational Public Sector Accounting Standards 
and applicable modi�cations as decided by the 
Government. In order to enable us to prove our 
accountability and objectivity, the Assembly 
should, each year, appoint an external auditor 
to carry out the audit of our AFS.

The audit opinion on the AFS for 2014 is includ-
ed in the included in Annual Performance Re-
port, together with the AFS. Recommendations 
from the external auditors management letter 
are also included in short form, as our com-
ments to them. This way we allow the readers 
to get a audited picture of how we have han-
dles our �nances together with a picture of how 
we used resources given and the results hereof.  
The reports are published on our website15.

Apart from external audits, the internal audits 
carried out by the Internal Audit Unit assure 
the Auditor General that the O�ce performs in 
compliance with laws and its policies.  

WHO SHALL ASSESS OUR AUDITING METH-
ODOLOGIES?

We have done much to ensure that we follow 
good practice audit methodologies. We have a 
quality management framework in place. Good 
methodologies and a quality framework pro-
vide assurance that our audit work is in com-
pliance with established standards16 of profes-
sional practice. 

We follows the standardised international sys-
tem of checks in our audit work; our audits 
exist within a framework of internationally 
recognised public sector auditing standards, 
which sta� learn to use through our certi�ca-
tion programme and other initiatives. The audit 
�ndings are then agreed with the audited body 
in a clearance process. Management review is 
inbuilt in our system and further monitoring 
is done by a speci�c function within the o�ce 

(Audit Support Department). Our reports are 
then published and made public for open scru-
tiny. Afterwards, deliberations and discussions 
on audit recommendations are made in the As-
sembly together with the Executive.   

In addition, the quality of our audits is assessed 
by external partners and/or bodies that assess 
and monitor agreements between Kosova and 
EU.

WHO SHALL REVIEW OUR FUNDING?

As the Auditor General, I shall – besides this An-
nual Performance Report focusing on how the 
budget of the Audit O�ce has been spent and 
the results of our work – annually prepare and 
submit budget requests to the Assembly. The 
COPF as well as the Budget and Finance Com-
mittee may call on me to explain the budget re-
quest for the o�ce and to discuss our report on 
plans and priorities, performance targets, our 
Annual Performance Report, and our manage-
ment practices.

The Government shall incorporate my budget 
request in the proposed Kosova Budget and 
may give comments on it in a separate doc-
ument. The budget of the o�ce shall be ap-
proved by the Assembly. 

15 http://oag.rks-gov.net
16 ISSAI, International Standards of Supreme Audit Institutions  

set forth the key prerequisites for the proper functioning and 
professional performance of such institutions: www.issai.org 
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ANNEX 2: 2014 ANNUAL FINANCIAL STATE-
MENTS AND RECOMMENDATIONS ADDRESSED 
FOR 2013
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Për informata të mëtutjeshme, ju lutem kontaktoni:
Za vise informacija molimo vas kontaktirajte:
For further information, please contact:

Ilire Daija - Buza
ilire.daija@oagks.org
+381 (0) 38 25 35 121

Qëndresa Mulaj
qendresa.mulaj@oagks.org
+381 (0) 38 25 35 262

ZYRA E AUDITORIT TË PËRGJITHSHËM

Adresa: Rr. “Musine Kokollari” nr.16
10 000 Prishtinë, Kosovë

Telefon: +381 (0) 38 25 35 217
Faks: +381(0) 38 25 35 122

www.oag-rks.org




